March 1, 2017
Open Letter from Corporate Leaders with operations in Texas
Dear Governor Abbott, Lt. Governor Patrick, Speaker Straus and Texas Lawmakers:

Texas is well known as a warm and welcoming state. Its business-friendly climate draws in
investment and spurs job creation, while its hospitality, friendliness and openness attract
people from across the country and around the globe. As leaders in the Texas business
community, we have an obligation to our employees, customers, shareholders and the
Texas communities we serve to oppose discriminatory legislation that jeopardizes the
positive environment for our Texas business operations.

Discriminatory legislation threatens our economy. By passing SB 6 (the so-called
“bathroom bill”) and other discriminatory legislation, Texas could lose billions of dollars in
GDP, a critical loss of revenue that would profoundly threaten the state’s ability to fund
education, transportation and other essential services. And thousands of jobs could be lost,
according to the Texas Association of Business’ economic impact study.

Discriminatory legislation threatens Texas’ travel and tourism industry. Texas
receives $68.7 billion in travel spending, which generates $6.2 billion in state and local
taxes. Over 1 million jobs are supported by travel, 648,000 direct and 488,000 indirect. This
vibrant industry, the second largest in our state, would suffer declines similar to those
experienced by other states if Texas loses its reputation as a welcoming destination for all
visitors.

Discriminatory legislation also creates costly operational and legal headaches.
When proposed legislation creates confusion about whom an employee must serve and
whom that employee can turn away, it creates operational chaos—and legal expense—for
all Texas businesses. We are in business to serve everyone, and to employ talented people
from all walks of life. We need Texas to reflect that commitment to inclusion.

Additionally, discriminatory legislation negatively impacts our ability to recruit top
talent, especially among Millennials, who overwhelmingly support non-discrimination
protections and seek to live in states that reflect the diversity and inclusion they value. We
are in a battle for globally competitive talent, and our ability to successfully recruit and
retain our future workforce of Millennial talent is critical to our long-term economic
prosperity.

We support the goal of protecting the security and privacy of all Texans. We note that
several Texas law enforcement officials have said that non-discrimination ordinances have
not reduced public safety. That's why we oppose unnecessary legislation that will hurt our
vibrant economy in Texas.

We believe everyone should be treated with dignity and respect, and we are proud of our
companies’ track records on creating diverse workforces and inclusive work environments.
We stand together to oppose legislation that would legalize discrimination against any
group that would undermine our ability to “Keep Texas Open for Business.”



March 1, 2017

List of Texas Employers who have Signed this Letter

Alamo Drafthouse

Albemarle

Amazon

AMD

American Airlines

American Society of
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Executives

Apple

Arconic

Atlassian

Ben & Jerry’s
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Capital

Bracewell LLP

Capital Factory

Capital One

Cedar Park Chamber

of Commerce

Celanese

Choice Hotels

Civitas Capital Group

CompTIA

CompX International

Dell Inc.

Destination El Paso

Dow Chemical

eBay
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of Commerce
Google
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Greater El Paso
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Commerce

GSD&M

Haynes & Boone

Hilton

HP

IBM Corporation

Indeed

Intel

InterContinental
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Ketchum

Kronos Worldwide

La Quinta Inns &
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Marriott
International

McShan Florist Inc.

Microsoft
NL Industries
North San Antonio
Chamber of

Commerce

NXP

PayPal

Plano Chamber of
Commerce

RetailMeNot

Round Rock
Chamber

Salesforce
Samsung Austin
Semiconductor

Sanders\Wingo

Silicon Labs

South Padre Island
Chamber of
Commerce

Strasburger & Price

LLP
SXSW
TechNet

TEKVOX

Tenet Healthcare

Texas Association of
Business

Thompson & Knight

LLP

Under Armour

Unilever

United Airlines

VisitDallas

Xoxco, Inc.



